aiffs Fr-fasares Fearha gfades
Annual Performance Appraisal Report
(R FgIfagers, gemer woyw, defas-sft 3k @des g & v )
(For Additional DG, Head, Scientist-G and Director)
H19T-l /PART |

(FTATEIT IRT $T STTel aTell dATFAH sART / Personal Data-to be filled by Office)

HEATH/ T/ FEATATT BT FATH: .o
Name of the Institute/Centre/HOLIS. oo e

atH / Name e
JdATT U /Present Designation e
HHg / 9191 / Group/Division e
Raic 31afr /Period of Report 0] o WRIIR | (o WN GEY

S @7 ar@ / Date of Birth L eeeeseeeseeenees

TAATT AT / Fog H Aol P TR § oo eeessssssss s

Date of posting to present Institute/Centre

memwmﬂ?ﬁg e ee e ee e et et e

Name of the Post on which directly recruited

AT dded TR (oidel) / Present Pay Level e saaeaaaaee s

IAHATT cfel E (Fdel) H @GFT &1 AG 1 o

Date of appointment to the Present Pay Level

TAHAT Hel dde / Present Basic Pay L e

T AT T AT B AXG ¢ o

Date of acquiring the Present Basic Pay

ey 3R @R+ AeTdar /Academic and Professional Qualifications

a¥ & s & A #T 3@ / Period of Absence from Duty

(eh/a) 3TaPIN YT / on Leave L e
(@/b) 9TAETOT I / on Training T OO PO U R PP PO PPPPPPRPPPPPPPN
(@1/c) fAfAgiFT o /on Deputation ...



HeT-1l /PART 11
(g aarfass 1 gfddesT for@r S §, 38& caR’T iy I & fav)
Part 1l (To be filled by the Scientist reported upon)

sg RAE 3@ & e gread fr 718 A& Aegar &1 fJawor &

Provide details of qualifications obtained during the period of this report

3ol va fawa U / faeafaearera as s / Aol

Degree&Subiject Institution/ University Year Grade/ Division

sg RAIE 3afr & Sk e uiietor aedes/ AafaRANaR nfe & smer o=, 33
T faazor ¢
Provide details of Trainings/ Conferences/ Seminars/ Webinars etc. attended during
APAR period (3TfiRerd ST & T 3efelead Heleol &Y /Add Annexure for extra
information)

grNeTor / Aol / AfFaR/ 3fear 3nfe | 3aes &ar 3afa/Period
&I fawT Topic of Trainings/ Conferences/ | Conducted By T/ From a®/To

Seminars/ Webinars etc.

SqaaTde GE™iedr Fr TFEEIdT / Membership of Professional Societies :
ARATIE T ATH IR gl | dYar Hr feoquf
Name of the Society Fr airg arE Remarks

Date of start | Valid till

TRUIR 3af & R gred 9ée / 3SR/ Tishar / 3curea fahrd & 3ffer i
fazor

Details of Patent/ IPR/ Process / Product Development granted during APAR period :

9eT / IMSUINR &7 AT It &7 AtH/ | feoguf
Details of Patent/ IPR Provided by Remarks

TR 36af & SR JemfIa R /IRt & faavor
Details of Publications during APAR period
(TTARFT STTPRT & T 3HeJeraeieh HelaeT FY /Add Annexure for extra information)

URTTAT TehIRleT T TaavoT ehIAT T YhR UHT R a2y | feoquir

Details of Publication Type of Publication | Impact Factor | Remarks




6. S TFRY/NIS/AE-THE & T H FHATad IRISTAT /ST [Sg-hfad ezt
$r e
Number of project/ schemes/ multi-centric studies coordinated as Program Officer (PO)/P1/Co-PlI

aRArsreat # wEm Aot Fr | TG eI H | FI GO
Number of projects HEGT/Number | E&AT /Number of Af&/ Total
TFHEFQIe/Extramu | gEIFEgTe/Intramural | of schemes multi-centric studies Funds
ral Generated

Y | DS | gg- | fxY | Ds | wE
PO | /o1 |d3mé| PO | /p1 | dfiamé

/Co- / Co-
Pl PI

7. AU 3ETe & R 9rod T / TSI R / QUEhRT &1 faayor

Details of National/ International Award/ Prizes received during APAR period :

red fhT 910 IR / HARTSET JLERR/IERRT T f4aor | geretendt feoqufy

Details of National/ International Award/ Prizes received Provided by Remarks

8. THUANR 37af & SR dATIS JFEAT & Ired BelfAq &1 faawor

Details of Fellowship received from Scientific Academy during APAR period :

I 3TRIEHAT T wIed BT 1 fFaor JeTelehdr feoqufy

Details of Fellowship received from Scientific Academy Provided by Remarks

9. UNUIR A & SRIeT Torea/AT 1 Foiel
Revenue/ Funds generated during the APAR period

TSTEd gofel &1 JOTTell | TNUIR 3@ & SR Giold | JUT Teied Fole & Fergar H

Method of Revenue T / Amount generated ;@c% / Nature of Support for such
Generation during the APAR period revenue generation

10. TR & & eRier fGu arv gRietor Fr fqavor
Details of Training Imparted during APAR period

feam arar wfretor 37afer/Period | IRI&TOT FEAA | gfdsiaEr dr war
Training Imparted A/From | T/ To Training Institute | No. of participants

11. J¥H ¥ IHA doh MGHTAIR 7 3R S1eX aRd AgiFaat 3R geleafa #r faaor

Details of appointments and promotions held within and outside ICMR from latest to first

fEufd/Position | W/ 31TTET / Division/ Section T/From d&/To




12. FUAT oo Y foh FIT qaadt Shelusy a¥ HT 3rael FU aTi¥eh fqaxoh HeiRa ar@
31T FUST ¥ F 3TRAdT a¥ d 31 ST, dF gof H o A5 A Ife &, ar f[eRor
gol FTeT T dRIg &1 ST

Please state whether the annual return on immovable property for the preceding calendar year was
filed within the prescribed date i.e. 31* January of the year following the calendar year. if yes, give
the date of filing the return.

13. RO 3Ef & et 31foert garr e fFe are & &1 Taeg| RO safar &
g 35 &fe Rt & 3famar Jad 99 3afsudt 3R gt & g2 |

Nature of work on which the Officer has been employed during the period of the report. List the
targets versus achievements and publications during the period other than routine reports.

# 39a fawet wrif o RAE Tar § /1 report upon my work to

F.9. & | Target Sqafeerar / &AAT Achievement / Shortfall
S.No.




14.

Rt et arer dfev O qanT Y a8 e Reaforr

General Remarks by the Scientist reported upon

(FaT HF GJSE, HF HT ATATEROT, GRIGTOT / FAATAT I HTGeTehdr, RIS Ay Td
O e W Sarr ar 3uaeEl g7y, JAaRed FRE-R o & &\ dr, srieT &
fdwarar F S gRade e & IR 7 Ay Rcaforar enfaer )

(To include particulars about job satisfaction, working environment, training/
specialization needed, time usefully spent on project/R & D work, capability to take
up additional workload, any change of specialization in work area, etc.)

15. FIT 39T 39T 7T FH Fel dlel T FHAIRAT & THTHR Hr RUE 3R gofem &=
&r 8?7 Have you completed the reporting and reviewing of APAR, for the staff
worked under you?

JaTfie & g&a1eR / Signature of Scientist

TASC IHERT H oATH
(Name in block letters)

Y9corH/ Designation :




AT-11l /Part-111

HEITcAS qafientoT & HUROT gfddesT TUr gafieior giery earT f6har Sem & Sir1-10%
YA WX EIAT TR, STl 1 qa el AUl FT JAT 10 3Tadsd Aol & oo AT ¢l

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of
1-10 where 1 refers to the lowest grade and 10 to the highest.

(PUAT FIATSEAT T e & Tgel fEAT-AEAT T &A= § UG o)
(Please read carefully the Guidelines before filling the entries)
(%) FRA-GROTHA & Hediehe (FH HAET HT AN 40% M)

(a) Assessment of work output (Weightage 40%)

ICEEGIY
Attributes

EIGECGRCIBEIE
Reporting
authority

gﬂﬁﬂﬁaﬁrqﬁmﬁ

Reviewing authority

) qEfRfSd SR S aRguianfasT & 3mar
R JEfed forar = &
Accomplishment of planned work /work as
per subjects allotted

ii) 3(dIEIcH® SR I IR/ fHT 7T
Iycaada F

Accomplishment of exceptional work /
unforeseen tasks performed

iii) TROTEA T IoTCedT
quality of output

iv) SefaFcar / favelyolcAs &aaT

Intellect / analytical ability

T IROTHAT T ol AR AUNROT (Fe/4
x 40 % ) Overall grading on ‘Work Output’
(Total / 4 x 40%)

fcidesT TIRhRT / Yeafdeliehel ITRIRRT &
g&drgiX / Signature of Reporting
Authority/Reviewing Authority

(@) T [aANATHT T Hediehel (3 1T T R -30% BT )

(b)Assessment of personal attributes (Weightage 30%)
IEREGIY
Attributes

gfadesT wrfasRY
Reporting
authority

gﬂﬁaﬁwm

Reviewing authority

i) T &1 3fAgid/Attitude to work

i) ScaXaIfdcd T 1Y/ Sense of responsibility

iii) 3TeIRATHeT T 3HJ¥&TOT/ Maintenance of
Discipline




iv) TUETUT-G8TdTe /Communication skills

V) @dcd &THAT /Leadership qualities

Vi) T T T HIGT H T A ST §THdT

Capacity to work in team

vii) TR FHT-ARON &1 3HTaE0T el A
&IHT
Capacity to work in time limit

viil) RER gfFderd q&y
Inter-personal relations

AP fAATATIHT TR Fel AR Aofrertor
(et / 8x30%)

Overall Grading on Personal attributes
(Total / 8x30%)

fcidesT FIRhRT / Yeafdellehel FTRIRRT &
g&dia¥ / Signature of Reporting Authority/
Reviewing Authority

(1) FIATCHSE WETAT T Hedished ( $H AT &H AR -30% gIaM)

(c)Assessment of functional competency (Weightage 30%)
IEREGILY
Attributes

gfddesT arfersrT
Reporting
authority

CGICCICT)

S

TfsRY

Reviewing
authority

) fausn, s, F&7 g Jegar & &7 7 gfehae
Ug 3oich HEl 9INET &7 SATeRi/Knowledge of rules,
regulations, procedures in the area of function and
ability to apply them correctly.

i) SAfdSCY IISTAT ATl T &TAdT/Strategic planning
ability

iii) T o dr &7a/Decision making ability

iv) §H-ad &THATN/Coordination ability

V) @dcd T UTacdr/Leadership qualities

vi) 379 3refeTedt & IRT va 3R fGefaa
HTA P &A1/ Ability to motivate and develop
subordinates

FHrcHS TEAT W Fiel [AATRT AUNRIOT (Fe1/6x30%)
/Overall Grading on functional competency (Total/6 x 30%)

gfddes WfteRT / qeAfdeichel TRIRRT & gEEr

Signature of Reporting Authority / Reviewing
Authority




(a) Tareeg $r Tufa
(d) State Of Health

(3.) Tcafasar
(e) Integrity

() F1 fdest AR -2 7 oo |l WGt @ wgaa §, Ik g1, O Fwol wfled
3EATT & HRUN HI TEI-T8T 3eold fhdl ST |

(f) Does the reporting Officers agree with all that is recorded in Part-ll, if not,
enumerate precisely the extent of disagreement with reasons.

() 9o IRUTAT, HRE-AsAee & aoradr, w1 W duRE AR Aadi@e Hierer & Ay
T A AR TIied RER W) A fTodfor |

(g) General comments on the results achieved the quality of performance, conceptual
and professional skills on the job as well as the application of knowledge and
delegated authority.

(ST) HHAT Hodiehe

(h) General Assessment
(I TR & I qET AT oo g ar aae aar fRet i [aewar $r ey
feoqolt S FR G TS T T | Yo FEAN 5 W IAAF @R & TS WA
feoqiorat ov fevqui)
(Make any general comment you think desirable, e.g. Special remarks of any
characteristics not brought out above. Comment on general remarks made by the
Scientist on page 5).



(1) 39w &
(i) Special Assignments
(AT -SRI Yot FAUW, 37 grEfaes SEaernal, AfAaR /aafssat nfe @

3OSt ) / (i.e. Management of Lab. Facilities other Administrative responsibilities, Organization
of Seminars/Symposia etc.)

(@) gRT Sfd / g Sieeid/ AT & ®HGR gl & Iid &G (FIAT dhao
FHASR It Hr FHEITIT AT HAST W & feogolt &Y, Ifg 3 3 AT 3R Eefor
& foIT 1A o @ REr g ar)

(J)  Attitude towards Scheduled Castes/Scheduled Tribes / Weaker Sections of the Society (Please
comment on understanding of these marginal sections of the society only if he/she is dealing
with their development and protection).

(o) I9gFd A (5 6 3R 7) & A For 3 iR FfdRrcAdr
Total Marks and percentage awarded in above Part 111 (pages 6 & 7)
(i) AT THHATH & Ted AT FEAT ¥ FA I ¢ & HRON W M fevqo wY|

Please comment on reasons for awarding less than the threshold marks under FCS )

g&drai/Signature

TGS HERT H ATH oo
(Name in block letters)

Y9corH/ Designation :




STT-IV /PART- IV
(gerdreror rfarerdy iy feoqofh)

(Remarks of Reviewing Officer)

1. GerreToT IRy & el JaT Hlel .o eSS . d/Length of service under the
Reviewing Authority Officer From.......... to

2. ROET HRSRT @rT & 7S 3oeht RUIE 7 Fr 715 RUIE 7 eqeiqder 3eqqd a1 3R
Gl grEfaeT Al & Gt SicAm # S@a & gRATT FT 3T RUE & qoieqor 3fersry

H?_IFC g1/Is the Reviewing officer satisfied that the Reporting Authority has made his/her report with
due care and attention and after taking into account all the relevant material?

3. &/r RfEd ity qanr v 1w danfaiss Fediesd & 39 WA 82 (FUAT HEATT &
AFC # FROT TA) | FAT T FI$ VAT AT F& 3R SISl & e 82D you agree with

the assessment of the Scientist given by Reporting authority?
(In case of disagreement, please specify the reasons). Is there anything you wish to modify or add?

4. Rafieq 3Ry qamr o 910 Ao & aR F Oy =t & wrr wwey feoaoh
A aur gt fha U U FEAEI/RERRT Aigd dellGS & WIEAT Hdl kR A
feoqouft &¥1/General remarks with specific comments about the assessment given by the reporting
Authority and remarks about the meritorious work of the scientist including total marks awarded.

5. T dallieleh H IS AR ST&T0T, TUV AT IATYUROT IOT I Jagam § St faAw & & faw
3% I H Tl ANSd I & I a1 aRr 361 Teleafd 1 ey F Fh? 1 FS

fIAT g2/ Has the scientist any special characteristics, and/or any exceptional merits or abilities which
would justify his/her selection for special assignment or out of turn promotion? Is, so specify

6. Iiq R HRA vady / Tadl &1 Ge&g g, a Fyar OV &7 & Ig A A &
a1 RAféer Jrfsl 3 tael / Tad SR w1 HR-Asae RO fosaer 3R =graqet g

T & § ? / If the officer reported upon is a member of the SC/ST, please indicate specifically whether
the Reporting Authority accessed the performance of the SC/ST officer fair and just?

gEdrei/Signature

(Name in block letters)

UeATH/ Designation ...

10



HET-V /PART-V

faaas wigsRr $r feoqoft
Remarks of Controlling and Accepting Authority

AgIfaAcers

DG

g&drai/Signature

(Name in block letters)

YeaTH/ Designation

11



o arfer i RaiE e 78 ¢ 39F qarr affs fsaresr Aeaiser Rale (vdiesm)

&g off 1€ § - 39 3T FT YA - IF
CERTIFICATE BY THE OFFICER REPORTED UPON FOR HAVING SEEN THE APAR

Ig JAOIT AT STar & F aW.eec 1 A TRUIR H RAféar / gedraror
HRAAIRIT G@aRT f&T 3T Fediehed T Hed 7ecilched R TorT §l

This is to certify that | have gone through the assessment given by the
Reporting/Reviewing Officers in my APAR for the year.................

* AR ool Al e

I have no comments to offer

* H 37O 3Tdee Hetd AifUENT @ 31T O 15 e 3 ofraw & gam/get) v o et
TR FeATehet / ATSIT Y AR @RI Fdlhe T fordm ST |
I will submit my representation to the concerned authority within 15 days

from today failing which the assessment / grading may be deemed to have
been accepted by me.

* ST o] & g1 38 e &
Strike out whichever is not applicable

g&drai/Signature

(Name in block letters)

YGadTH/ Designation ..........ceoeveveinninnnnnn

12



(i)

(i)

(iii)

(iv)

v)

(vi)

(vii)

(viii)

HEATHAS AvhaTor & |1 TR R & day # fenfader
Guidelines regarding filling up of APAR with numerical grading

Wm%ﬁaﬁﬁmmﬁﬁ?tmammmaﬁgmml
The columns in the APAR should be filled in with due care and attention and after
devoting adequate time.

Ig 3T T ST & & 1 3rgar 2 & Rl geffentor (el &R ar faQwansit ar o
fAement Aufieor & gfdee) I ARISC EhedBt & A9 § Ford O 7 Aied &7
o 3iifac fear suem 3k 33 g 9 3ryar 10 & T Ao & gey & [AfRse
3qafsdl & H@ay H MfRcT fGar amvem Aot 1-2 3r2ar 9-10 faRar gy & 3 a:
39 MR T o & owd & @ifegsd Aol gee X gr gfdded wd
geATdeiehal TITARY @l fohell HTRIRRT 7 goft fAERoT 3k 3reher agr d&ar & adareT

# $HRIT HEAIGT T JoreTr H AT AR
It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would
be adequately justified in the pen-picture by way of specific failures and similarly, any grade of 9
or 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are
expected to be rare occurrences and hence the need to justify them. In awarding a numerical grade
the reporting and reviewing authorities should rate the officer against a larger population of
his/her peers that may be currently working under them.

THUIHR 71 8 & 10 & oI T FafehoT “Segpse” ToAT ST TUT FAHI/ Aot &

forw itaa grcares $r 0T FRA F AT greais 9 AT Swe
APARSs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of 9 for

the purpose of calculating average scores for empanelment/promotion.
THUIR FT 6 T 8 F BT & ST HT JafferoT “Sgasreor foram Swam qar gredrh

7 fe&ar SrEm|
APARs graded between 6 and short of 8 will be rated as “Very Good” and will be given a score
of 7.

THAUIR T 4 JAT 6 & BT & ST T FINHI0T 3o o T JATWW JAqT yrediss 5

& Syem|
APARs graded between 4 and short of 6 will be rated as “Good” and will be given a score of 5.

THIU3R &1 4 § A Fafieor “Yed” ferar SREm|
APARs graded below 4 will be given a score of “Zero”

TR #H I3 3iF grar Areen AR R 3RHRT garr gaer forf@a-fR=or fRar

ST TAT IoITETOT HTASRY SaRT $HAT Gfve dr sesf|

The grade point has to be reflected and justified in the pen picture submitted by the reporting
officer and validated by the reviewing officer.

fSa e @ tduar fadr o B, afe 9 3R’y geaina @1 dars 7 o 3
JHATUT-OF 9T EATER el ¥ SHR T &, df THUR @ arer 38Ry, ar amsr
$r ITATT F 3T YATU-9T W ol M|

In case the Reported upon officer refuses to note the assessment and sign the certificate, it will be
recorded so with certificate by the officer showing the APAR, in presence of two witnesses.

13



AgeldsTh / ANNEXURE

TR A HIR W/ W F F v 7747 - aroft
TIME SCHEDULE FOR PREPARATION/COMPLETION OF APAR
(ufades a¥ - ™Aed™ a¥ / REPORTING YEAR - FINANCIAL YEAR)

.. aifafafer / Activity R H & foav FuiRa adra/
S.No. Date by which to be completed
1 gt gafral s Red vhusR guat &1 faawor (3rdig | 31% March
forer Mty 1 RIS 78y e &, W) / (Distribution | I¢ TF e Teel ot qur fmam Sm)
of blank APAR forms to all concerned (i.e. to officer to be (GehdT & / This may be completed
reported upon) even a week earlier)
2. o 3Ry Fr R ol Sl 8, 389% garT r9ar | 157 April
T Fediha Raifear 3R & g&gd e/
Submission of Self-appraisal to reporting officer by officer to
be reported upon
3. Reféar 3Ry gamr #r a5 Rate gaAfdenas ey | 30" June
Hr FEJA AT / Submission of report by reporting officer
to reviewing officer
4. geATdeiehel 31U garT RAE gl &dem AR gemaa | 31 July
T W I7TeATT/RET T AT / Report to be completed
by Reviewing officer and to be sent to Administration or CR
Section/cell
5. Rafea 3if@edr & faT gees1/ Disclosure to the officer | 01t September
reported upon
6. 3FgTae Fr uiftq, afg #Ig &, TR T ganl AR $r 9rfed HT @ F 15
THIUR 9T / Receipt of representation, if any, on APAR by | &=t #/ 15 days from the date of receipt
the APAR Cell. of communication
7. TETH USRI I 37JTdCeT T JIWOT / Forwarding of | 21° September
representations to the competent authority
8. F&TH TN gaRT 31ITdeel HT fucrel / Disposal of | 33TdGsT ST UITed I ARG H Th
representation by the competent authority AE & aT / Within one month
from the date of receipt of representation
9. TAU3R &7 ¢dRT 38ATdeed W HETH WORRT &
o . 15" November
o fr B\?!?-IT/ Communication of the decision of the
competent authority on the representation by the APAR Cell
10. | o9 ThusR # 3ifaw gfasér gof g sreeh, ar 38

g THUHR # yiafsedr §¢ g Sraair / End of entire

APAR process, after which the APAR will be finally on
record

30" November
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