aif¥s Fr-fasdrea Fearha gfddes
Annual Performance Appraisal Report
(FATELT AT fasmer & defas Wadt F dgd denes & F F aF F @A)
(For Scientists-B to Scientist-F under Health Research Scientist Cadre)
HTT-1 /PART |

(FTATSIT aRT T SATel JTell JATFAH sART / Personal Data-to be filled by Office)

HEATH/ T/ FEATSAT BT FATH: .o
Name of the Institute/Centre/HOLIS. oo e

atH / Name e
JdATT U /Present Designation et
HHg / 919 / Group/Division e
Raic 31afr /Period of Report 0] WU | (o WR GEY

SeH $r ar@ / Date of Birth L e
FAATT TEATT / dhog H ol BT ARG oo

Date of posting to present Institute/Centre

qaa:rammqtzﬁ%ﬁﬂ?ﬁgé et eee e et e et

Name of the Post on which directly recruited

AT dded TR (oidel) / Present Pay Level L e

IAHATT cfel T (Fdel) H FGFT A ARG ¢ o

Date of appointment to the Present Pay Level

TAHAT el ddel / Present Basic Pay .

T AT AT AT B NG ¢

Date of acquiring the Present Basic Pay

ey 3R @R+ AeTdar /Academic and Professional Qualifications

a¥ & s & equieafd #T 3@ / Period of Absence from Duty

(eh/a) 3TaPI YT / on Leave L e
(@/b) 9TALTOT TR / on Training TUT TR O R PP OP P SRR R OPPPPRRPN
(@1/c) fAfAgiFT o /on Deputation ...



HATIT-1l /PART II
(fg aarfass 1 9fddest for@r S §, 38% caRkT X 3 & fav )
Part 1l (To be filled by the Scientist reported upon)

sg ROE 3@ & ala e fr 718 A& Aegar & fJawor &

Provide details of qualifications obtained during the period of this report

Sl va fawa U / faeafaearera as s / Aol

Degree&Subiject Institution/ University Year Grade/ Division

sg RAIE 3af & Sk S uiieror aedes/ AfRarANER 3nfe & smer fo=m, 3ar
&1 faavor &)
Provide details of Trainings/ Conferences/ Seminars/ Webinars etc. attended during
APAR period (3TfiRerd SIeTehRY & T 3iefelea Hefesl &Y /Add Annexure for extra
information)

gfRIaToT / FFAeeT / AR/ AfdaR 3nfe | 3maeisd &dr 3rafd/Period
&I fawT Topic of Trainings/ Conferences/ | Conducted By ¥ / From d®/ To

Seminars/ Webinars etc.

SqaaTae GEEiedr Hr TFEGEIdr / Membership of Professional Societies :
ARATIEr T ATH IR gl | dYar Hr feoqufr
Name of the Society Fr airg arE Remarks

Date of start | Valid till

TR 3afer & SRrer ured 9de / ISR/ UlHHAT / Scures AT & 3eferet Hr fEavor

Details of Patent/ IPR/ Process / Product Development granted during APAR period :
9eT / IMSUINR &7 AT It &7 A/ | feequf
Details of Patent/ IPR Provided by Remarks

THUHR 36T & SR Y TR/ IaRT &1 faawor
Details of Publications during APAR period
(TTARFT SATPRT & T 31eJelaeieh HeldeT FY /Add Annexure for extra information)

UhTTAT FehIMeT T Taaor ehIAT &l YhR UHT R a2y | feoquir

Details of Publication Type of Publication | Impact Factor | Remarks




6. S TFRY/NIE/AE-IHE & & H FHAadd IRISTAT /ISTAT3T [Sg-hfad ezt
$r e
Number of project/ schemes/ multi-centric studies coordinated as Program Officer (PO)/P1/Co-PlI

Rrsreat # wEm Aot Fr | TE-HRT eI H | FI o
Number of projects HEGT/Number | E&AT /Number of @Af&/ Total
TFHEFQe/Extramu | gETFEgTe/Intramural | of schemes multi-centric studies Funds
ral Generated

Y | DS | gg- | Ny | D | wE
PO | /o1 |d3m§| PO | /p1 | dfiamé

/Co- / Co-
Pl PI

7. THIUHR 3Efe & R 9rod T / RIS R/ QUEhRT &1 faayor

Details of National/ International Award/ Prizes received during APAR period :

reet R 1T ISERT / 3ARTSERT QUERR/qRERRT HT faaor | Setetehd! fecqofy

Details of National/ International Award/ Prizes received Provided by Remarks

8. TNUTHR A & ST IR A T gred BT &1 Jaor

Details of Fellowship received from Scientific Academy during APAR period :

I 3TREHAT T wIed BT T faaor JeTelehdr feoqufy

Details of Fellowship received from Scientific Academy Provided by Remarks

9. UNUINR A & SRIeT Torea/AT 1 Folel
Revenue/ Funds generated during the APAR period

TSTEd gofel &1 JOTTell | TNUIR 3@ & SR Fioid | JUT Teied Fole & Fergar  H

Method of Revenue T / Amount generated §|$c% / Nature of Support for such
Generation during the APAR period revenue generation

10. TR &R & eRrer fGu arv gRietor i fqaver
Details of Training Imparted during APAR period

feam arar wfretor 37afer/Period | IRI&TOT FEAH | gfdsmiaEr dhr war
Training Imparted A/From | G/ To Training Institute | No. of participants

11. J¥H ¥ IHA doh MGHITAIR 7 3R S1eX aRd AgiFaat 3R geleafa #r faaor

Details of appointments and promotions held within and outside ICMR from latest to first

fEufd/Position | W/ 31THTET / Division/ Section J/From de&/To




12. FUAT oo N b FAT qaadi Helusy a¥ HT el U ari¥er fqavol FuiRa ada
37ATT FlvsT ¥ & 3TRAdl a¥ @ 31 Fad), dh gof T & 15 Y| Jfg &f, ar [awor
gl A I afrg & ST

Please state whether the annual return on immovable property for the preceding calendar year was
filed within the prescribed date i.e. 31% January of the year following the calendar year. if yes, give
the date of filing the return.

13. RO 3Ef & gt 1Rt gart e fhe arv & &1 Fawg| Rad 3afr &
g 35 &fe Rt & ramar dad 99 3Tafsudt 3R g & g2 |

Nature of work on which the Officer has been employed during the period of the report. List the
targets versus achievements and publications during the period other than routine reports.

# 39a fAet wrdf o RAE ar € /1 report upon my work to

F.9. & | Target Sqafetrar / &AAT Achievement / Shortfall
S.No.




14.

Rt et arer dfev AN anT &1 8w Reaforr

General Remarks by the Scientist reported upon

(FaT HF GJSE, HF HT ATATER0T, GRIGTOT / FAATAAT I 3HTGeTehdT, RIS ey T
O e W Sarr ar 3t gag, JAaRed FRE-R o & & dr, srieT &
fadwarar & #1% uRada 3nfe & IR & v fewuforr anf@er &)

(To include particulars about job satisfaction, working environment, training/
specialization needed, time usefully spent on project/R & D work, capability to take
up additional workload, any change of specialization in work area, etc.)

15. FIT 39T 3797 TR FH Flal el I FHAIRAT & THUR fir RuE 3R gofem &=
&r 8?2 Have you completed the reporting and reviewing of APAR, for the staff
worked under you?

JTfie & gEa18R / Signature of Scientist

TASC JGRT H 1A
(Name in block letters)

Y9corH/ Designation :




AT-11l /Part-111

HEITcAS qafientoT & TAUROT gfddesT aUr gaf=ieior giesry earT f6har Sem & S 1-10%
YA WX EIAT TR, STl 1 qa el AUl HT JAT 10 3Tadsd Aol &1 oo AT ¢l

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of
1-10 where 1 refers to the lowest grade and 10 to the highest.

(PUAT FIATSCAT T el & Tl fET-fAEAT A1 &t & ug of )
(Please read carefully the Guidelines before filling the entries)
(%) FRA-GROTHA T Hediehe (FH HAET HT AN 40% M)

(a) Assessment of work output (Weightage 40%)

IEEEGIY
Attributes

EIGECGRCIBEIE
Reporting
authority

gﬂﬁﬂﬁaﬁrqﬁmﬁ

Reviewing authority

) qEffSd SR S aRguianfasT & 3mar
R JEfed frar = &
Accomplishment of planned work /work as
per subjects allotted

ii) 3TYdIEIcH® SR I GRYUAT/fFT 7T
IcaTEaT

Accomplishment of exceptional work /
unforeseen tasks performed

iii) TROTE T oI
quality of output

iv) SefaFcar / favelyolcAs &aaT

Intellect / analytical ability

T AROTHAT T el AR AUNROT (Fer/4
x 40 % ) Overall grading on ‘Work Output’
(Total / 4 x 40%)

wfcidesT IR /qefdeliehel ITIRRT &
g&drgiX / Signature of Reporting
Authority/Reviewing Authority

(T) cTFAT [aAATHT T Hediehel (3 #1T T R -30% BT )

(b)Assessment of personal attributes (Weightage 30%)

ICEAGIY
Attributes

gfadesT wrfasrY
Reporting
authority

gﬂﬁaﬁwm

Reviewing authority

i) T &1 3fAgid/Attitude to work

i) 3ScaXaIfdcd I 1Y/ Sense of responsibility

iii) 37eIRATHeT T 3HJ¥&TOT/ Maintenance of
Discipline




iv) TUETUT-G8TdTe /Communication skills

V) @dcd &THAT /Leadership qualities

Vi) T GoT T HIGT H T A ST §TH T

Capacity to work in team

vii) IR THT-ARON $T IFEROT FA HY
&THAT
Capacity to work in time limit

viil) RER fFderd q&y
Inter-personal relations

AP FAATATIHT TR Fel AR Aofrergor
(et / 8x30%)

Overall Grading on Personal attributes
(Total / 8x30%)

fcidesT FRhRT / Yeafdeliehel HTRIRRT &
g&di&¥ / Signature of Reporting Authority/
Reviewing Authority

(1) FIATcHSE WETHAT T Hedished ( $H AT &H AR -30% gIaM)

(c)Assessment of functional competency (Weightage 30%)
faRreare
Attributes

giddesT HIitehrY
Reporting
authority

CGIECICT]

S

TRy

Reviewing
authority

) fusn, s, F&7 va Jegar & &7 7 gafehame
Ug 3oich TGl 9INET &7 SATeri/Knowledge of rules,
regulations, procedures in the area of function and
ability to apply them correctly.

i) SAfdSCY IISTAT ATl T &TAdT/Strategic planning
ability

iii) T o dr &7aT/Decision making ability

iv) §H-ad &THATN/Coordination ability

V) @dcd I qUTacdr/Leadership qualities

vi) 379eT et Fr IRT va 3R fGefaa
HTa I &A1/ Ability to motivate and develop
subordinates

FrcHS TEAT W Fiel [AATRT AUNRIOT (Fe1/6x30%)

/Overall Grading on functional competency (Total/6 x 30%)

gfddes WfteRT / qeAfdeichel TRIRRT & gEEr

Signature of Reporting Authority / Reviewing
Authority




(a) Tarezy $r eufa
(d) State Of Health

(3.) Gcafasar
(e) Integrity

() F1 gicdest HfRHR -2 7 oo |l NGt @ wgaa §, Ik g1, O Fwol wfled
3TAgATT & FRUN T TE-TeT ool fhaT AT |

(f) Does the reporting Officers agree with all that is recorded in Part-ll, if not,
enumerate precisely the extent of disagreement with reasons.

() 9o IRUTAT, HRE-AsAEE & AoTEEr, HE W duRE AR AaH@e Hierer & @y-
T A AR Taied TRER W) adA feeafomr |

(g) General comments on the results achieved the quality of performance, conceptual
and professional skills on the job as well as the application of knowledge and
delegated authority.

(ST) HHAT Hodiehd

(h) General Assessment
@M% AR # &g TS AT fTeaforr gf af aare Jor fRer off fawar $r oy
feoqolt St I g 9 A B | Y6 HEA 5 W Al carm & IS HAH
feoqiorat av fevqui)
(Make any general comment you think desirable, e.g. Special remarks of any
characteristics not brought out above. Comment on general remarks made by the
Scientist on page 5).



(1) 39w &

(i) Special Assignments
(AT - JeUe FIAUW, 37 gl SEdeal, dffaR /aafssat nfe @

3TAISteT ) / (i.e. Management of Lab. Facilities other Administrative responsibilities, Organization
of Seminars/Symposia etc.)

(@) IgRT Sd / g Sieeid/ AT & SHGR gl & Iid IEGT (FIAT dhao

FHASR It Hr FHEITIT AT HAST W & feogolt &Y, Ifg I 3 AT 3R Eefor
& foT S R @ RE g ar)

(J)  Attitude towards Scheduled Castes/Scheduled Tribes / Weaker Sections of the Society (Please

comment on understanding of these marginal sections of the society only if he/she is dealing
with their development and protection).

(o) I9gFd A (5 6 3R 7) & A For 37 3R gfdRrcdr

Total Marks and percentage awarded in above Part 111 (pages 6 & 7)
(i) AT THHATH & Ted AT FEAT F FA I ¢ & HRON W M fevqo wY|

Please comment on reasons for awarding less than the threshold marks under FCS)

g&drai/Signature

TGS HERT H ATH oo
(Name in block letters)

Y9corH/ Designation :




HTT-IV /PART- IV
(gerdreror rfererdy v feoqofh)

(Remarks of Reviewing Officer)

1. GerreToT IRy & el JaT HIel .o eSS . deh/Length of service under the
Reviewing Authority Officer From.......... to

2. ROET RS @rT & 7S 3oeht RUIE 7 Fr 715 RUIE 7 eqeiqder 3eqqsl & 3R
T8t grEfaeT dreel & Gafta SicA! T @a & Rl F7 3T RUE & qoieqor 3ferery

H?_IFC g1/Is the Reviewing officer satisfied that the Reporting Authority has made his/her report with
due care and attention and after taking into account all the relevant material?

3. &/r RfEd ity qanr v 1w danfaiss Fodiehst & 39 WA 82 (FUAT FHEATT &
AFC # FROT JA) | FAT T FI$ VAT AT F& 3R SISl & e 82D you agree with

the assessment of the Scientist given by Reporting authority?
(In case of disagreement, please specify the reasons). Is there anything you wish to modify or add?

4. ROET AfUFRT g@nr 6T a0 Hediwra & IR H AV Reoaiorat & @y @Ay feoqoh
H aur gt fha U U FEAEI/RERRT Aigd delGS & WEAT Hdl h aR A
feoquft &¥1/General remarks with specific comments about the assessment given by the reporting
Authority and remarks about the meritorious work of the scientist including total marks awarded.

5. T dellieleh H IS AR ST&T0T, TUY AT IATYUROT 0T I Jagar § St faAw & & faw
3% T H Tl ANSd I g A1 a1 gRT 3Thr Teleaifd 1 ey X Fh? 1 FS

T g2/ Has the scientist any special characteristics, and/or any exceptional merits or abilities which
would justify his/her selection for special assignment or out of turn promotion? Is, so specify

6. Iiq R HRA vady / Tadl &1 Ge&g g, a Fyar v &7 & Ig A A &
a1 RAféer Jrftal 3 tael / THd SR F FR-Asae RS fosaer 3R =graqet g

T & § ? / If the officer reported upon is a member of the SC/ST, please indicate specifically whether
the Reporting Authority accessed the performance of the SC/ST officer fair and just?

g&drai/Signature

RSN Y DU | B
(Name in block letters)

Y9corH/ Designation :

10



HET-V /PART-V

faaas wigsRy $r feoqoft
Remarks of Controlling and Accepting Authority

AgIfaAcers

DG

gEdrei/Signature

TASC JIERT H ATH :
(Name in block letters)

Y9corH/ Designation :
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o arferl i RuiE e 78 ¢ 39F qanr affs fsuresr Aeaiser Rale (vdiesm)
3@ off I$ § - W AT T YAHIT - I
CERTIFICATE BY THE OFFICER REPORTED UPON FOR HAVING SEEN THE APAR

g JAIOIT fRar STar & F G 1 A TRUIR H RAféar / gedreror
ORI SaRT f&T 1T FedieheT T Hel racllehed Y o Bl

This is to certify that | have gone through the assessment given by the
Reporting/Reviewing Officers in my APAR for the year.................

* AR s ool Al e

| have no comments to offer

* H 37O 3T Hetd 3iTUENT H 31T O 15 e 3 ofraw & gam/get| v o et
TR FeATehet / ATSIT Y AR @RI Tlhe T fordm ST |
I will submit my representation to the concerned authority within 15 days

from today failing which the assessment / grading may be deemed to have
been accepted by me.

* ST o] & g1 38 & &
Strike out whichever is not applicable

gEdrei/Signature

RSN Y DU | B
(Name in block letters)

Y9coTH/ Designation :

12



(i)

(i)

(iif)

(iv)

v)

(vi)

(vii)

(viii)

TEITCHS ANHIOT & AT TAUAR R & Faer & fenfader
Guidelines regarding filling up of APAR with numerical grading

TR & &# fafad Faur 3R eaeqds a9 98t FAT < §U A& TRV
The columns in the APAR should be filled in with due care and attention and after
devoting adequate time.

Tg 3T T ST & & 1 3rgar 2 & Rl geffentor (el &R ar faQwansit ar o
fAement Aufieor & gfdege) I RIS EhedBt & A9 § FHord O 7 AT &7
T 3iifacT fear suem 3k s g 9 3ryar 10 & T Ao & gey & AfRse
Iuafserdt & d@ey # MfRaca fGar sreem| Aol 1-2 3rgar 9-10 e @iy § 31a:
39 AT U o & S gl A@ifegsd Ao ge X §r dfddes Td
geATdeiehal TITARY @l fohell HTRIRRT 7 goft fAERoT 3aeh 3refher agr d&ar & adareT
# HRIT HEAIGT T JolalT H AT AR

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would
be adequately justified in the pen-picture by way of specific failures and similarly, any grade of 9
or 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are
expected to be rare occurrences and hence the need to justify them. In awarding a numerical grade
the reporting and reviewing authorities should rate the officer against a larger population of
his/her peers that may be currently working under them.

THUIHR 7T 8 & 10 & oI T FafehoT “Scgpse” ToAT ST TUT FAHIO/ Aot &

forw iraa greare Fr 0T FRA F AT greaies 9 feAr Swem|
APARSs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of 9 for

the purpose of calculating average scores for empanelment/promotion.
THUIR FT 6 T 8 F BT & ST HT JaffeoT “Sgaasreor foram Swam Jar gredrh

7 e SrEm|
APARs graded between 6 and short of 8 will be rated as “Very Good” and will be given a score
of 7.

THAU3IR &7 4 JAT 6 & BT & ST T FINHI0T 3o o T JATTW JAqT yredish 5
T SREm|

APARs graded between 4 and short of 6 will be rated as “Good” and will be given a score of 5.

TR T 4 & A Fefieror “Yeg” ferar S|
APARs graded below 4 will be given a score of “Zero”

TRUHR & I3 3 g seen 3R RAféer 3Ry gant saer faf@a-faaor

ST TAT IeTETOT JHTASRY SaRT $HAT gfse dr sesf|

The grade point has to be reflected and justified in the pen picture submitted by the reporting
officer and validated by the reviewing officer.

o fEeRY &1 tivam fodr a8 &, afe 9 3ifOeR Ao & el # ofd 3R
YHATUT-YT X &6 el ¥ SPR T §, df TR fe@sy arer 3R, & ramst
$r ITEATT F 3T YATU-9T W ol |

In case the Reported upon officer refuses to note the assessment and sign the certificate, it will be
recorded so with certificate by the officer showing the APAR, in presence of two witnesses.

13



ATl / ANNEXURE

TR A HIR & / W F F v 7797 - aroft
TIME SCHEDULE FOR PREPARATION/COMPLETION OF APAR
(ufades a¥ - ™Aed™ a¥ / REPORTING YEAR - FINANCIAL YEAR)

.. aifafafer / Activity R A & foav FuiRa adra/
S.No. Date by which to be completed
1 gt gafal s Red vhusR guat &1 faawor (3rdid | 31% March
forer Mty 1 RIS 78y e &, W) / (Distribution | I¢ TF e Teel ot qur fam Sm)
of blank APAR forms to all concerned (i.e. to officer to be (GehdT & / This may be completed
reported upon) even a week earlier)
2. o 3Ry Fr RAE sl Sl 8, 389% garT 3r9ar | 157 April
T Fedieha Raifear 3fUsrr & g&gd e/
Submission of Self-appraisal to reporting officer by officer to
be reported upon
3. Reatféer sftery qarr i a8 Roe gaafdenas sfaar | 30™ June
Fr FEJA AT / Submission of report by reporting officer
to reviewing officer
4. geATdeiehel 3TUHRT garT RAE gl e AR wemaa | 31 July
T WA 37TeATaT/RET T AT / Report to be completed
by Reviewing officer and to be sent to Administration or CR
Section/cell
5. Raifea 3T & faw wereat/ Disclosure to the officer | 01° September
reported upon
6. 3FgTae Fr uiftd, afe #Ig &, THuAR T ganl AR $r 9rfed HT aR@ & 15
THIUR 9T / Receipt of representation, if any, on APAR by | &=t #/ 15 days from the date of receipt
the APAR Cell. of communication
7. TETH IR I 37FTdGeT T JIVOT / Forwarding of | 21° September
representations to the competent authority
8. F&TH IITIhNT gaRT 313aTdeel #T fiuctel / Disposal of | 33TdGsT ST UITed HI dRIE ¥ Teh
representation by the competent authority AE & aT / Within one month
from the date of receipt of representation
9. TAU3R &7 ¢aRT 38ATdee] W HETH WURRT &
o . 15" November
o fr B\?!?-IT/ Communication of the decision of the
competent authority on the representation by the APAR Cell
10. | o9 ThiusR # 3ifaw gfasér gof g Sreen, ar 38

g THUHR # yiafsedr §¢ g Sreair / End of entire

APAR process, after which the APAR will be finally on
record

30" November
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