aiffs Fr-fasares Fearha gfades
Annual Performance Appraisal Report
(asithT "9t & fa)
(For Technical Cadre)
HTT-1 /PART |

(FTATEIT aRT $RT SATel JTell JATFAH sART / Personal Data-to be filled by Office)

HEUTH/ g, / LT I ATH U O PRSPPI

Name of the Institute/Centre/HOLIS. oo e
fAST/ Discipline:........ccovvueeeiiiieeeiiiieee
3T-TATT/ SUb-Disciphine:........veeeeeeeeeeeeeeeeen,
THEVTALET / SC/STueiioiiiiiiiieeeeieee e,

otH / Name D e

JdATT U /Present Designation e

HHg / 9T / Group/Division e R RS

Raic 31afr /Period of Report (0111 RO 1 (o YR d&

S &7 ar@ / Date of Birth C e

TAATT G / Feg H dATAT BT ARG © e :

Date of posting to present Institute/Centre

RCEE I I A B RS 1 S ——————

Name of the Post on which directly recruited

JIATA ddel TR (lgdl) / Present Pay Level L e

IAHTT dcfel TR (Fael) H @GFT & AT 1 o

Date of appointment to the Present Pay Level

TAHT #T A<l / Present Basic Pay et :

AT H I Hl Il S al ettt :

Date of acquiring the Present Basic Pay

ey 3R grg@ER% AeTdar /Academic and Professional Qualifications

a¥ & s & equieafd #T 3@ / Period of Absence from Duty

(eh/a) 3TdPI YT / on Leave e
(@/b) 9TAGTOT G / on Training TR OO OO O TP P UOPPPPPPRPPPPRPPN
(@1/c) fAfgiFT ox /on Deputation ...



HTeT-11 /Part 11

(8 qeIsRT &1 9iddes for@r Ser g, 384 ¢anl i I & o)
Part 11 (To be filled by the Official reported upon)

sg RAIE 3af® & eRret urea it 15 At Aegar &1 [aror &)

Provide details of qualifications obtained during the period of this report

Sl va fawa U / faeafdearera as s / Aol

Degree & Subject Institution/ University Year Grade/ Division

zg RaE 3@y & e o uferor / gedes / 9ffaR / afsar anfe & smer
forar,3ater fdaRoT &/ Provide details of Trainings/ Conferences/ Seminars/ Webinars etc. attended
during APAR period (3IfdReFd Sl & fAT 37qder SiI$/Add Annexure for extra

information)

giNaTor / FA / AR/ Afear 3nfg | 3rAfSa st arer | 31af8/Period

T fa9T Topic of Trainings/ Conferences/ HITSsT T ATH/ & /From | d&/To
Seminars/ Webinars etc. Conducted By

g Ararsfedt fr aeEaar

Membership of Professional Societies :

ARATIE T ATH IR &I ad do | feoaof

Name of the Society afer AT g/ | Remarks

Date of start | Valid till

TR 3@ & SRIeT ured 9 / ISHHR / 9fhar/ 3caieat e & 3ffere &

faavoT
Details of Patent/ IPR/ Process / Product Development granted during APAR period :

9eT / IMSUNR &7 AT HIrS &7 oA / | feeqoft
Details of Patent/ IPR Provided by Remarks

THUHR AT & SRTeT JHRIfRNT TRRA/ART T faaor
Details of Publications during APAR period

(ATARFT STTPRT & AT 3HeJelaeieh HelaeT FHI/Add Annexure for extra information)

YRR Tehrelel a7 faavor JehT2le ST JhR AT HReb 2T | feoqofr
Details of Publication Type of Publication Impact Factor Remarks




6. HIHA AHR/PI/Co-PI %wﬁmqﬁﬁm/mﬁ/a@éﬁﬁ TETIAT FT IE&AT

Number of project/ schemes/ multi-centric studies coordinated as Program Officer (PO)/P1/Co-PlI

gAfead IRASTT ST g-hiad Tl Fiord A
Number of projects gEar ITETIAT T Total Funds
TFHEFEgIE/Extramur | $EFEI@/Intramural | Number of - Generated
al schemes Number of multi-
3/ | di3s | W o | dE | HE centric studies
PO | /p1 | 3w/ | 3/ | /P1 | dY3mE/
Co-PI PO Co-PI

7. VTR 3G o SRIeT 1o TSET / ARTSET qREHR / RERRT T faxor
Details of National/ International Award/ Prizes received during APAR period :
STCel TSE / JTeRTSERT YIEhR/IIERRT T faaxor Yeldehd/ Provided | feoaufy

Details of National/ International Award/ Prizes received by Remarks

8. THIUHR AT & SR Arsfeftheh TohsAl & Al Bheilfar &1 faavor
Details of Fellowship received from Scientific Academy during APAR period :
arsfefther ThsdT & AT BT ST [aaRoT HareaT Fraam#/ | feoqof

Details of Fellowship received from Scientific Academy | Provided by Remarks

9. UHIUHR 3HaTer & GRIeT Tofea / AT a1 Faiel/ Revenue/ Funds generated during the APAR period
TISTEd Folel T RPN | VRSN AT & R 3ctoel | QW ToTEd Folol & ToIw FH e

Method of Revenue afar ghid
- C
Generation Amount generated during the Nature of Support for such revenue
APAR period generation

10. THUHR 31af & SR T aTw 9f1eoT &1 faawor
Details of Training Imparted during APAR period

fw are gfreror &A1 faaRoT TTRIGToT 31afer Period | TfRYaToT TEAUT gfasnfaray
Training Imparted From To Training Institute T&ar

No. of paticipants

11. JYH § qiATT & Tgell doh ITSHTTAIR & N 3R S1eX &R fAgfFaat 3R geletfa s faagor
Details of appointments and promotions held within and outside ICMR from latest to first
feufd/Position | TeTTaT/ 37TeTaT / Division/ Section A/From d&/To




12.

13.

(charer FT-T 3R & o HAATRET & ToIT) HUAT Soor@ S foh F97 qaait holusT ay & 3rerel T
1 faaroh AUTRa ariig 3r7q Felvst a¥ & 3R adl a¥ & 31 FIadl, d gof T &
a5 Ar| Ffe gf dr fAaRor gof e 1 dl & S|

For Group-A & B employees only(Please state whether the annual return on immovable property for the
preceding calendar year was filed within the prescribed date i.e. 31% January of the year following the
calendar year. if yes, give the date of filing the return.

Rae 3afTr & e 3fRs gart FAfad fev arv & &1 wwq| R4 3afg &
ekt SR @Rt PG v T & F WET| RAE 3@ & Qe 3wg 2w
Rl & 3Hellar o8 Sl Ielfsudl 3 Jehrlet i g

Nature of work on which the Officer has been employed during the period of the report. List the
targets versus achievements and publications during the period other than routine reports.

# 39a faeet wrif o RAE ar § /1 report upon my work to

#F.9./S.No. o8& / Target 3qerferaT / wfAAT / Achievement/Shortfall




14.

15.

Rale fo@a arer dafas 3R garT $r 718 arAey feftqora
General Remarks by the Official reported upon

(@aT HE TGP HT ARl TR0 AT ' Hraezehar, TRAE 2Ner o
fara & W fSarr = 3ol @qg, Afalked FRI-0R o & &1\ dT, ST J
fdwarar & ®1% IRadw 3fg & IR 7 oy fefouorar anfae &)

(To include particulars about job satisfaction, working environment, training/ specialization needed,
time usefully spent on project/R & D work, capability to take up additional workload, any change of
specialization in work area, etc.)

(harel IU- T & HAUMRAT o foI0) FT 3N 3T e 1A e ared ot sweeniRat &
TTR fr RAféar 30w Taem & & &2 ) For Group-A employees only (Have you

completed the reporting and reviewing of APAR, for the staff worked under you?

3ITOHRT & gEd18R / Signature of Official

TASC IHERT H oATH
(Name in block letters)

Y9corH/ Designation :




AT-11l /Part-111

HEITcHS gafiehtor 1 TAeRoT giddest qur qafaetor gty gary far Sier g S 1-10
F YA 9T Qe TIfRU, STl 1 9 &H Ao &1 g 10 3=add@ Aol &1 3ea@ HLdr gl

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of
1-10 where 1 refers to the lowest grade and 10 to the highest.

(PO FTATSET & 811 o Ugel fGem-fdei s earet & ug o)
(Please read carefully the Guidelines before filling the entries)

(&) FA-GROTH & HedieheT (40% Hecd)
(A) Assessment of work output (Weightage 40%)

IERAGIY gfadesT afersRT geAfdeitehat TTEIehRY
Attributes Reporting authority Reviewing authority
i) PTI-TISTAT/3TTE e I 61 ST feuar

Accomplishment of planned work /work
allotted

i) ITETUROT HRT / 3TcaTiard il &
fasare it 3uafser=y

Accomplishment of exceptional work/
unforeseen tasks performed

iii) RO T IOt
quality of output

iv) e faACAT/faTeRIcA®: &7
Intellect / analytical ability

vi) FF IROTAT X FAIATST
Overall grading on ‘Work Output’ (Total/4
X 40%)

wfcidesT IR / qeafdellehel STerRT

% gEa1eR / Signature of Reporting
Authority / Reviewing Authority

(@) cafFaeTd faAYAT3N T FHoATehel (HEcd-30%)
(b) Assessment of personal attributes (Weightage 30%)
frervard e MO | gl SRRy
Attributes Reporting authority Reviewing authority
i) A & Ifd FST/AAT

Attitude to work

i) 3caiaIfAcd ofel @l dcaidr

Sense of responsibility

i) 1eTRrmeT hr FHeT
Maintenance of Discipline

iv) TUETOT-GaTT
Communication skills

V) Adcd &THdT

Leadership qualities

Vi) TohGol H FIH el I &TH
Capacity to work in team




vii) IR TAT-GAT & S X FHr agHar

Capacity to work in time limit

viii) 3R afFdera Tey
Inter-personal relations

Sgfercerd faRAINAT3T W FAIRATST
Overall Grading on Personal attributes (T otal/8x30%)

fddest TfReRT / qafdelieel gTiRsRT &

8EA1&TY / Signature of Reporting
Authority/Reviewing Authority

(31) FRATcHS AITAAT (GETAT) T Hedichel (HEcd-30%)

(c) Assessment of functional competency (Weightage 30%)

IERLGIY EIGEEGRSIBEIC geAfdeitehat TTEIehRY

Attributes Reporting authority Reviewing authority
i) T ¥ g Fuat, et gonfot
I SITeTehT AT 3o¢ o] el T JTFAT

Knowledge of rules, regulations, procedures in the
area of function and ability to apply them
correctly.

i) GRS AT §eATel ST JNTITAT
Strategic planning ability

iii) faotr o=t fr everar

Decision making ability

iv) OH-aT &THT
Coordination ability

V) dcd T ot
Leadership qualities

vi) 39 31f8EEdT & 9T = 3R fawfaa
FLol T &THAT

Ability to motivate and developsubordinates

FRITCHS 8Tl W FHIAZT

Overall Grading on functional competency (Total/6 x
30%)

mm/?ﬁmma:

g&dI&lX / Signature of Reporting
Authority/Reviewing Authority

(o) Faree i feufa
d) State Of Health

) TcITTSST
e) Integrity




o) &1 Raiféar #fRerr serar & oof @elr fog3 & #eaAd §, afe =71, ar feoqofr &
f) Does the reporting Officers agree with all that is recorded in Part-11, if not, enumerate precisely
the extent of disagreement with reasons.

o) UTed aRUTAT, Jeelel &1 qoTadr, TURe IR A HiRred & WY-AY AT IR
JIRIfSd 3fReR X Gy eoaforar

g) General comments on the results achieved the quality of performance, conceptual and
professional skills on the job as well as the application of knowledge and delegated authority.

) HAT H oAl

h) General Assessment

GmE AR F FI13 gey gHEeg feoaforar g ar Idre

T foRelr o faQrwar iy faQw feoqul S FX wEr S g1l ges " 5 W Ruiféa
HEFRY @RI & 75 FHAEY feafot @ feoqu)

(Make any general comment you think desirable, e.g. special remarks of any characteristics not
brought out above. Comment on general remarks made by the Official on page 5).

7)) AW+
i) Special Assignments
(TUT -YAETRATe et FRUW 3w geratas Sereriat, affaraantsar nfe @ smiee)

(i.e. Management of Lab. Facilities other Administrative responsibilities, Organization of
Seminars/Symposia etc.)



<) IR S/ Seeid /| AT & ®ASIR 9t & 9id &7 (FIAT hao
Waa gt fr gt f gEsr | oouvh Y, afe 3 I e 3k Tetor &

foIT & X WRE &

J) Attitude towards Scheduled Castes/Scheduled Tribes / Weaker Sections of the Society (Please
comment on understanding of these marginal sections of the society only if he/she is dealing with
their development and protection).

uT) 3uFT -1 (T56 6 IR 7) F A For 3 3R fcrerar
i) Total Marks and percentage awarded in above Part 111 (pages 6 &7)
(FIAT MBAPS & dgd AT H&AT { A 3ieh &l & HRO 9T fequoh &Y )

(Please comment on reasons for awarding less than the threshold marks under MBAPS)

g&drai/Signature

RS LT - DU |
(Name in block letters)

Y9corH/ Designation :




STT-IV /PART- IV
(gerdreror rfary @ feoqofh)

(Remarks of Reviewing Officer)

1. GerreToT IRy & el JaT Hlel .o eSS . T/ Length of service under
the Reviewing Authority Officer From.......... to

2. ROET HRSRT @rT & 7S 3oeht RUIE 7 Fr 715 RUIE 7 eAeiqder 3eqqel a1 3R
T8l grEfaeT Al & Gt SicAm # S@a & gRATT FT 3T RUE & Goieqor 3ferery

H?_IFC g1/Is the Reviewing officer satisfied that the Reporting Authority has made his/her report with
due care and attention and after taking into account all the relevant material?

3. &/r RfEd ity qanr v 1w danfaiss Fediesd & 39 WA 82 (FUAT HEATT &
AFC # FROT TA) | FAT T FI$ VAT AT F& 3R SISl & e 82D you agree with

the assessment of the Scientist given by Reporting authority?
(In case of disagreement, please specify the reasons). Is there anything you wish to modify or add?

4. RfEq 3Ry garT e 9T Feaidd & IR F v =it & wrr aeen gl
Y YT G 3R fhT AT FEATHI/GRERRT Afgd dolleieh & WIEaT SR & TR H
feoquft ¥ 1/General remarks with specific comments about the assessment given by the reporting
Authority and remarks about the meritorious work of the scientist including total marks awarded.

5. T dallieleh H IS AR ST&T0T, TUV AT IATYUROT IOT I Jagam § St faAw & & faw
3% I H Tl ANSd I g A1 91 IR 3Thr Teleaifd 1 ey X Fh? 1 FS

AT g2/ Has the scientist any special characteristics, and/or any exceptional merits or abilities which
would justify his/her selection for special assignment or out of turn promotion? Is, so specify

6. Iiq R HRA vady / Tadl &1 Ge&g g, a Fyar OV &7 & Ig A A &
a1 RAféer Jftsil 3 tael / Tad SR F1 FR-Asae R fosaer 3R =graqet g

T & § ? / If the officer reported upon is a member of the SC/ST, please indicate specifically whether
the Reporting Authority accessed the performance of the SC/ST officer fair and just?

g&drai/Signature

TGS HERT H aATH oo
(Name in block letters)

Y9coTH/ Designation :

10



o arfer A RaiE o 78 ¢ 39F qanr affs fsaresr Aeaiser Rale (vdiesm)

&g off 1€ § - 39 3T FT VAN - IF
CERTIFICATE BY THE OFFICER REPORTED UPON FOR HAVING SEEN THE APAR

g TATOIT T ST & 76 a. 1 A TRUIR H Rféar / gedraror
HRAAIRIT G@aRT f&T T Hediehed T Hed 37ecilched F TorT §

This is to certify that | have gone through the assessment given by the
Reporting/Reviewing Officers in my APAR for the year.................

* AR s ool Al e

I have no comments to offer

* H 37O 3T Hetd 3ifUENT H 31T O 15 e 3 ofraw & gam/get| v o et
TR FeATehet / ATSIT Y AR @RI Fllhe T foram ST |
I will submit my representation to the concerned authority within 15 days

from today failing which the assessment / grading may be deemed to have
been accepted by me.

* ST o] & g1 38 & &
Strike out whichever is not applicable

g&drai/Signature

TGS HERT H ATH oo
(Name in block letters)

YcorH/ Designation :

11



(i)

(i)

(iif)

(iv)

v)

(vi)

(vii)

(viii)

TEITCAS AVIHIUT & Y THUAR R & Fay A fenfader
Guidelines regarding filling up of APAR with numerical grading

TRUIR & &7 fafad Faur 3R eaeqds a9 98ed FAT <d U M TRV
The columns in the APAR should be filled in with due care and attention and after
devoting adequate time.

Tg 3T T ST & & 1 3rgar 2 & Rt geffeneor (el &R ar faQwansit ar o
fAement Aufieor & gfdege) I ARISC E®edBt & A9 § FHord O 7 wAied &7
T 3iifac fear s 3k s g 9 3ryar 10 & T Ao & gey & Afse
Iuafserdt & "9y # MfRaca fGar sreem| Aol 1-2 3rgar 9-10 faer @iy § 31a:
39 AT U aw & S gl A@ifegsd Ao ge X §r dfddes Td
geATdeiehal TITARY @l fohall HTRIRRT 7 golt fAERoT 3 3reher agr d&ar & adareT
# HRIT HEAIGT T JolalT H AT AR
It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would
be adequately justified in the pen-picture by way of specific failures and similarly, any grade of 9
or 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are
expected to be rare occurrences and hence the need to justify them. In awarding a numerical grade
the reporting and reviewing authorities should rate the officer against a larger population of
his/her peers that may be currently working under them.

THUIHR 7T 8 & 10 & oI T FafehoT “Segpse” ToAT ST TUT FAHI/ Aot &

forw itaa grcare $r 0T FRA F AT greaies 9 feAr Swe|
APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of 9 for

the purpose of calculating average scores for empanelment/promotion.
THUIR T 6 T 8 F BT & ST HT JaffeoT “Sgaasreor foram Swam qar gredrh

7 e SrEm|
APARs graded between 6 and short of 8 will be rated as “Very Good” and will be given a score
of 7.

THU3R &7 4 JAT 6 & BT & ST T FINHI0T “3ar” o T JATW JAqT yrediss 5
T SREm|

APARs graded between 4 and short of 6 will be rated as “Good” and will be given a score of 5.

THUIR $T 4 & A Fafienor “Yeg” ferar S|
APARs graded below 4 will be given a score of “Zero”

TRUHR & I3 3 g seen 3R RaAféer 3Ry gant saer faf@a-faaor

ST TAT IeTETOT JHTASRY SaRT $HAT gfse dr sesf|

The grade point has to be reflected and justified in the pen picture submitted by the reporting
officer and validated by the reviewing officer.

o 3RSRT & THUAR fordr 91 8, I 3 TR Hedishad 1 HaAled 7 oot 3R
JHTUT-IT U §EAIER el & SHR Hdl &, dl THUIR @e arer 3ifsR), & Irargr
$r ITATT F 3T YATU-9T W ol |

In case the Reported upon officer refuses to note the assessment and sign the certificate, it will be
recorded so with certificate by the officer showing the APAR, in presence of two witnesses.

12




AgeldsTh / ANNEXURE

TR A HIR W/ W F F v 7747 - aroft
TIME SCHEDULE FOR PREPARATION/COMPLETION OF APAR
(ufades a¥ - ™Aed™ a¥ / REPORTING YEAR - FINANCIAL YEAR)

.. aifafafer / Activity R H & foav FuiRa adra/
S.No. Date by which to be completed
1 gt gafral s Red vhusR guat &1 faawor (3rdig | 31% March
forer Mty 1 RIS 78y e &, W) / (Distribution | I¢ TF e Teel ot qur fmam Sm)
of blank APAR forms to all concerned (i.e. to officer to be (GehdT & / This may be completed
reported upon) even a week earlier)
2. ora 3Ry Fr R ol Sl 8, 389% garT rgar | 157 April
T RAfar ifURY @l e e/
Submission of Self-appraisal to reporting officer by officer to
be reported upon
3. Reféar 3Ry gamr #r a5 Rate gaAfdenas ey | 30" June
Hr FEJA AT / Submission of report by reporting officer
to reviewing officer
4. geATdeiehel 31U garT RAE gl &dem AR gemaa | 31 July
T WA 37TeATaT/RET T HSTAT / Report to be completed
by Reviewing officer and to be sent to Administration or CR
Section/cell
5. Rafea 31fedr & faT gees1/ Disclosure to the officer | 01t September
reported upon
6. 3FgTae Fr uiftq, afg #Ig &, TR T ganl AR $r 9rfed HT @ F 15
THIUR 9T / Receipt of representation, if any, on APAR by | &=t #/ 15 days from the date of receipt
the APAR Cell. of communication
7. TETH USRI I 37JTdCeT T JIWOT / Forwarding of | 21° September
representations to the competent authority
8. FaTH IITINT gaRT 313aTdeel HT fiuciel / Disposal of | 33TdGsT Sl UITed HI dRIE ¥ Teh
representation by the competent authority AE & aT / Within one month
from the date of receipt of representation
9. TAU3R &7 ¢aRT 38ATdee] W HETH WURRT &
o . 15" November
o fr B\?!?-IT/ Communication of the decision of the
competent authority on the representation by the APAR Cell
10. | o9 ThiusR # 3ifaw gfasér gof g Sreen, ar 38

g THUHR # yiafsedr §¢ g Sreair / End of entire

APAR process, after which the APAR will be finally on
record

30" November
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