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No. Admn/NIMR/Young Professional’s/2025/E-242833/ 1588 Dated: - 21-10-2025

Advertisement for Engagement of Young Professionals in ICMR-NIMR, Dwarka, New Delhi

ICMR-NIMR is one of the institutes of the Indian Council of Medical Research {an autonomous
body under Department of Health Research, Ministry of Health & Family Welfare, Govt. of India) invites
“Walk-in" applications in the prescribed Performa (Annexure-l} from eligible candidates for 03 positions
of Young Professionals in NIMR, New Delhi, as per details given below;

Sl Name of Post Number of Post

No

1 _ | Young Professional — Il (Legal) 1

2 | Young Professional — Il (IT) N
3 | Young Professional — | {Admin) 1

2. "Walk-in-interview" will be conducted on 27™ Octaber, 2025 at 2.00 pm
3. The selected candidates will be posted at NIMR, Dwarka, New Delhi,

4. Age: Not more than 35 years for the post of Young Professional-l and Not more than 40 Years for the
post of Young Professional-Il as on last date for receiving of applications. (Age relaxation as per rules)

5. (i) Young Professional-ll (Legal): -

Essential Qualifications: Law graduate from a University/ Institution recognized by UGC, enrolled as an
advocate with Bar Council of State in which he/she is practicing

And

2 years’ experience in dealing with Civil / Service / Labar Arbitration cases and exposure to drafting of
Agreement / Mols / Deeds etc. after enrolment. While considering the application for YPs the ranking of
institution provided under established framework shall be the deciding factor.

Desirable Skills: Communication, analytical and critical thinking, legal research, problem-solving,

technological proficiency, organization, and time management, along with soft skills like teamwork,
adaptability and empathy.

(ii) Young Professional-ll {IT}:-

Essential Qualifications:- Post graduates with at least 55% marks in Computer Application/Information
Technology/Computer Science/Artificial Intelligence/Data Science/software Engineering/Cyber Security,
with one-year experience in the relevant field/subjects.

OR

B.Tech with at least 55% marks and vyear of post qualification experience in
InformationTechnology/Computer Science/Artificial Intelligence/ Software Engineering.



Desirable skills: For PHP-BASED Full Stack Development: Proficiancy in PHP {preferably Laravel or Code
Igniter), MySQL, HTML/CSS/JavaScript and version contral tools like Git. Knowledge of Restful APls, MYC
architecture, and secure coding practices is a plus, For Cybersecurity: Understanding of OWASP Top 10,
basis network security, vulnerability assessment tools (e.g., Burp Suite, Nmap), and secure web
development practices. Familiarity with SIEM, firewalls, and Linux systems is desirable. Scape of work.

{iii) Young Professional-l (Admin): -

Essential Qualifications: - Graduate degree in any discipline with minimum 55 % marks, from a recognized
University,/ College.

And
Minimum one (1) year of post-qualification experience in the relevant field / subject.

Desirable skills: Knowledge of Computer, MS Word, Internet, IT applications, virtual meeting platforms
and computer skills etc,

(MS Word/Excel/PowerPoint/Tally etc.).
&, Remuneration

Consolidated emoluments of Young Professionals-| will be Rs. 30,000/- p.m and Young Professionals-Il will
be Rs.42000/- p.m. No House Rent Allowance {HRA) will be paid ta the Young Professionals.

7. Period of Engagement. The initial term of engagement of Young Professionals will be for one year
which is extendable, subject to requirement of services of Young Professionals in the organization and
satisfactory performance of the candidates after evaluation by an officer of the level of Director, NIMR

8. TA/DA will be admissible for undertaking domestic tour for official work as per ICMR Guidelines of
Young Processionals (YP),

9. The working hours will be same as regular employees of NIMR. No extra benefit will be allowed for
working beyond office hours. Unauthorized absence for a continuous period of 08 days without valid
reasons shall lead to automatic termination of the engagement.

10. Leave entitlement- The Young Professionals in NIMR are eligible for 08 days leave in a calendar year
on pro-rate basis and 02 restricted holidays as per the rules of Govt. of India/ICMR. Intervening weekly,
holidays or gazette holidays during a spell of leaves should not be counted against the admissible leaves.
The un-availed |leaves will not be carried forward to next calendar year. In addition to this, YPs may also
be allowed compensatory leave in lieu of the duty assigned on holidays but not more than 02 leaves can
accrue in a month. The Compensatory leaves can be accumulated only up to 05 days at a time and the YPs
may be allowed to avail the same within three months.

Female YPs will be entitled to maternity leave as per provision in the Maternity Benefit (Amendment) Act
2017, However, there will be no paternity leave for male ¥Ps.



~11. PROCEDURE FOR RECRUITMENT:

(i} Candidates meeting the age criteria and possessing the required qualifications and experience, may
apply in the prescribed application. All related educational documents, photograph/experience
certificates, should be uploaded online failing which application shall be rejected.

(i} Candidates should carefully check the eligibility criteria for YP-1/1l as applicable and shall have to choose
only one for selection process and apply for only one post.

(iii) Applications received through email or in physical will not be considered.

(iv) Screened candidates for interview shall be done on basis of educational gualification and experience.
However, if necessary, written test and assignment may also be conducted before the interview. In case
of tie at any stage all the candidates who have same marks would be considered to have qualified for
further rounds.

(v} Selection of Candidate will be based on the performance in the interview.

(vi) Candidates have to submit the duly self-attested copies of proof of their age, educaticnal
qualifications, experiences, testimonials etc. at the time of joining, if selected.

[vii) Selected candidates have to bring all the documents as mentioned above in Original for verification.

12. Terms and Conditions:

(i) Incomplete applications or application not submitted in prescribed format or without photo and
signature or received after last date shall be summarily rejected.,

{ii) Submission of incorrect or false information shall disqualify the candidature at any stage of recruitment
process.

(ifi) The benefit of Provident Fund, Leave Travel Concession, Medical claim, CCA etc. will not be available
to the project employee.

[iv) The Director, NIMR reserves the right to accept/ reject any application without assigning any reason
thereof and no correspondence/recommendation will be entertained in this matter

(v) The Director, NIMR reserves right to fill up or not fill up any of the post advertised on website.

(vi) Candidates have to submit the duly self-attested copies of proof of their age, educational
qualifications, experiences, testimonials etc. at the time of joining, if selected.

(vii} Canvassing and bringing outside influence in any form for short listing or employment will be treated
as disqualification and the candidate will be debarred from selection process.

viii) Mere fulfilling the essential gualification/experience does not guarantee for short listing and
selection.

(ix) Since the posts are filled-up on purely temporary and contractual basis, the candidate will have no
right to claim for any type of regular/permanent employment under ICMR or continuation of his/her
services in any other project.



(x) The Director, NIMR reserves the right to prepare/frame a panel of waitlist candidates which shall be
valid for one year,

(xi) No TA/DA will be paid to attend the interview or joining the post and candidates shauld make his/her
own arrangement for stay for the duration of interview as well after joining the post, in case of selection.

(xii) Candidates already in regular service under any Central/State Govt./Autonomous/Dept./P5U are not
eligible to apply.

(xiii} Any Addendum/Corrigendum in respect of above vacancies, notice shall be issued on websites
https://www.icmr.gov.in and hitps://nimr.icmr.org.in only and no separate notification shall be issued in

the press, ¢ V{
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Annexure-|

Application for the post of Young Professionals

ICMR = National Institute of Malaria Research, Dwarka, New Delhi

Category: GEN SC ST OBC

=

8.

Please affix a
recent  passport
size photograph

EWS

Name of the applicant (In CAPITAL WORTS) ..o saroersossieion sesiiaiionss bosasssstsisiorsissssoss sasessmmssiss

Sex: Male Female
Marital Status: Married Unmarried

Father's Name:. ...

Transgender

Divorced/widow

LT Ty o T TS

Date OF BIFth (DD M Y i cererisieianirssssimsmms srsasssensrssss s sresessessss sassresessns s astsesssssesssssssesess eessesesme

Age as on last date of receiving application as per

ST g Ao o [t Tu Tl g 1100 0 Lor= 14 [ 1 1 OO

.................................................

Permanent Address @i,

18 Nationality oo o e



—

11. Educational Qualification:

(Enclosed attested photocopies of degree/diploma certificate &mark

Sheets.
Educational Name of Subject Board/Council | % Month&
Qualification Degree/ / Division | Years of
Examination University Passing |
Xth (HSC)
Xll th (HSSC)

Diploma (Please
mention duration one

| year/two year)

Graduation (indicate
name of Degree)

Post Graduation (LLM
etc)

Knowledge of computer

applications

12, Details of current worlk/activities:

13. Details of Work Experience:{Please enclosed self-certified copies of Work Experience Certificate)

Name of the
Organization/Institute
Where worked and
place

Mame
of the
post
held

Whether
permanent/
Contractual/
adhoc

Period
{DD!MM,J"W:I__

Total
Expearience
(DD/MM/ YY)

Pay
Scale/Pay
Lewvel as
per 7
CPC, if
Applicable

Gross
Pay
Rs.

Mature of
Work
perfomed

(Use separate sheet if required)




14. Name and address of two referees well known with the applicant’s work:

Sl No Mame Occupation or Position Address with
telephone No &
Email

1.

2.

15, Any other infarmation you wish to add for suitability to the post:

16. Cheek List: (Please tick in the box given below as proff of enclosures.
All Certificates must be attested and be attached in the following order:
L. Certificate in support of age (High School CErtificata) ... e resrmsseseseesessns
Il.  Certified copies of Graduation Degree/Diploma & marksheet ...,
M. Certified copies of Post Degree and marksheet Certifcate ...,
V. Certified copies of EXperience CeritifiCate. i sene o

V. Category/Caste/Exm/PWBD/certificate (a5 applicable.... i

DECLARATION

b i declare that | have read the advertisement carefully and the infarmation
furnished aboue is true and correct to the best of my knowledge and belief and no related information
has been concealed . | am aware that if any of the above statement/information are found to be
incarrect or false or any material information of particulars of relevance have been misstated suppressed

or omitted at any stage, My candidature / appointment will be cancelled without any notice/reasons
thereof without any compensation in lieu.

53 o] P

(Signature of the applicant)

Full Name

2l



